Complaints Alleging Discriminatory Harassment

Student Affairs and the Office for Equity & Inclusion work together to resolve complaints alleging
Discriminatory Harassment against Wesleyan students.

An informal complaint against a student may be made and/or resolved through the Dean of Students
Office. This chart overlays the formal process by which the University investigates & adjudicates a report
that a student has engaged in conduct that could violate the discriminatory harassment portion of the

Policy Prohibiting Discriminatory Harassment & Sexual Misconduct.
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